
Aims:

provides MQ students with experiential learning opportunities with a range of local, regional and 
international partners. PACE is a key pillar of the University’s strategic direction, aimed at establishing MQ as 
a leading university for transformative learning and teaching; research and community engagement 
(Macquarie University, 2013, p. 11).

Growing by degrees, PACE became a requirement of all undergraduate degree programs in 2016. PACE units 
are generally third year level, with 77 units on offer across five Faculties; Arts, Business, Human Sciences, 
ScienScience & Engineering and Medicine & Health Sciences. From 2017/18 it is expected that 8-10,000 students a 
year will participate in a minimum of one PACE unit. 
PACE is well resourced with a central PACE team providing governance, IT and logistic support and Faculty 
PACE teams providing administrative support, partner engagement and placement activity development.
PACE’s ethos is one of reciprocity and ethical engagement, building successful relationships with over 2,000 
organisations including corporates, small businesses, government, institutions and NGOs. Activities are 
cacarefully planned and highly diverse, ranging from lab work, community videoing, resource development, 
project research and evaluation, case management, app. development and museum curating to name a few. 
Hosts provide the necessary infrastructure and supervision to support student learning and achieve the 
desired mutually beneficial outcomes. Academic support for PACE units is delivered in a variety of blended, 
online, face-to-face and flipped 
classroom models.

PACE was established in 2009 as part of a review of the MQ 
undergraduate curriculum. It is a University-wide initiative that 

Macquarie University's (MQ) unique program, PACE, offers a 
diversity of practical experience in industries/communities in 
Australia and around the world for all undergraduate students 
regardless of chosen career path or academic discipline. 
ThThrough PACE students can work with leading professionals in 
their field, put theoretical knowledge to the test and gain a 
unique early insight into a future career, all the while earning 
academic credit towards their degree. PACE aims to take 
learning out of the classroom and situate it in experiential 
opportunities that not only broaden student’s knowledge and 
understanding but also build professional connection and 
ccontribute to making a difference in the world.
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How does the initiative engage with authentic learning principles and practices?

PACE continues to strengthen the capacity and resilience of students as lifelong learners who can actively 
contribute to society and the economy. As student enrollments in PACE units increase over the coming 
years, the PACE Evaluation and Partner Engagement frameworks aim to identify lessons learnt and 
strategies for improving and sustaining the program into the future.

How does the initiative engage with authentic learning principles and practices?

All PACE activities are designed on the principles of experiential learning and must meet the criteria for 
both community engagement and learning and teaching based on the following guidelines:  
1. enhance students' educational experience and develop valuable career skills and professional 
networks
2. foster students' capabilities to actively contribute to the well-being of people and the planet
3. assist local, regional and international partner organisations to build their capacity
44. transform learning, teaching and research at Macquarie to contribute to a socially inclusive and sus-
tainable society
For further detail see:
https://www.mq.edu.au/__data/assets/pdf_file/0004/147028/Crit-
eria-for-a-PACE-unit-accreditation-2017.pdf

How does the initiative involve social connections / develop social network 
capabilities for employability?

The highly experiential nature of PACE units (requiring between 30 – 140 hrs per placement) actively 
enengages students in professional real world settings, requiring the development of interpersonal skills 
and effective communication strategies. Students develop connections with their host supervisor/s, staff 
and management within the host organisation, and are often invited to attend management meetings 
and present on their placement project to key decision making groups within the host organisation. Many 
students are required to engage more broadly with the key customers, clients, stakeholders and networks 
of the host organisation. Students often work in team settings, requiring communication, negotiation 
and and collaboration skills. These are key skills employers are looking for in their future employees.

A number of PACE units include careers modules that focus on  employability skills and the Careers 
centre is working on a Careers Assistance Course for students. One PACE unit is piloting an Assessment 
Centre approach to developing ‘soft skills’ of employability including communication, influence and 
negotiation, and problem solving. Students are further encouraged to develop social network capability 
through sourcing their own placement activities. This strategy is supported with information packs and 
instructional videos to encourage and inspire student initiative. As part of their assessment, students 
reflect on how their placement creates opportunities for social connections and develops their network 
capabilities, and how their own communication and engagement skills have developed and strengthened.

Outcomes and impact:

Following on from the (PACE Research & Evaluation Strategy, 2014-2016) the PACE Evaluation Framework 
(in draft) is designed to consider a range of factors:
• The nature and impact of the collaborations that are being fostered.
• The type and quality of learning experiences that are being provided.
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What  is next?

PACE continues to strengthen the capacity and resilience of students as lifelong learners who can actively 
contribute to society and the economy. As student enrollments in PACE units increase over the coming 
years, the PACE Evaluation and Partner Engagement frameworks aim to identify lessons learnt and 
strategies for improving and sustaining the program into the future.
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• The contribution they are making to graduate learning and employability.
• The social contribution or impact that is being delivered through program activity. 
• The contribution that PACE is making to the practice and profile of the University.
• The adequacy and appropriateness of the resources, systems and processes being used to support 
the delivery of the Program.
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